
 

 

 

 

Memo 

 
To:   Chief Executive Officer  

Each National Director  

Each Assistant National Director HR  

Each Assistant Chief Finance Officer  

Each Hospital Group CEO  

Each Hospital Group Director of HR  

Each Chief Officer CHO  

Each Head of HR CHO 

Head of HR, PCRS  

Each CEO Section 38 Agencies  

Each HR Manager Section 38 Agencies  

Each Employee Relations Manager  

Each Group Director of Nursing & Midwifery  

Each Group Director of Midwifery  

Each Clinical Director 

Director National Ambulance Service  

 

From:  Anne Marie Hoey, National Director Human Resources 

  
Date: 16th November 2023 

 
Subject: HR Memo 059/2023 - Pension Abatement  

 

 

Dear Colleagues, 

 

Pension abatement applies where an individual is in receipt of a public sector pension and is 

subsequently re-employed directly in the public sector. 

 

DPER Circular 24/2022 was released on 21/12/2022, which effectively changed the way 

pension abatement is applied in the Health Sector from that date onwards.  The revised 

arrangements mean that the vast majority of persons who are in receipt of a public sector 

pension and who are hired by the HSE or other health sector employer, will now incur some 

level of reduction in that pension during the period of their health sector employment.  This 

reduction applies regardless of the number of hours worked per week as it is calculated on a 

periodic, pro rata basis which fundamentally differs from previous arrangements under which 

few were impacted as a result of having returned to the workforce working less than 50% of 

the wholetime equivalent (wte) hours for the grade. 

 

Since the issuing of Circular 24/2022, ongoing discussions are taking place between Staff 

Representative organisations, HSE Management, DoH and DPER in advance of finalising the 

 



 

 

HSE Circular on these changes.  While discussions remain ongoing, pension abatement 

needs to be applied in accordance with the terms of DPER circular 24/2022 to all relevant 

HSE and health sector employees who were employed post 21/12/2022 or who had their 

previous contract of employment renewed/extended after that date. 

 

A copy of DPER Circular 24/2022 and a number of practical examples on the application of 

this Circular are attached.  The examples illustrate the difference in how pension abatement 

was applied within the health sector prior to DPER Circular 24/2022 and explain how those 

same cases are to be dealt with from the effective date and on an ongoing basis.  

 

Managers should without delay identify any employees potentially impacted and examine 

each case, notifying as appropriate, individuals where pension abatement is required and for 

application on an ongoing basis.  In doing so, account must be taken of any variations in 

pay/pension over the employment period and ceasing pension abatement once employment 

ceases. 

 

To assist Managers and in advance of a HSE Circular, a process for the application of pension 

abatement in the HSE is also attached, which sets out the roles and responsibilities of the 

various stakeholders in the process. 

 

It is helpful to remember (as included in the attached process) that identification of a 

requirement for abatement begins at the recruitment stage, at which point an examination of 

the Section 51 declaration form (copy attached) should identify if a candidate is in receipt of a 

public sector pension.  Where the candidate has answered ‘Yes’ to question 1 on this form, 

they are stating that they are in receipt of a public sector pension payment.  In this case, 

Managers should notify HSE Pensions by forwarding a password protected copy of the 

Section 51 declaration form to pensionpayments@hse.ie and separately sending the 

password.  In cases where the Pension Paying Authority is identified as the HSE or Tusla, 

then the Rehire Template (also attached) should be also completed, and a password protected 

copy included with the relevant Section 51 declaration form to HSE Pensions. 

 

On receipt of details from managers, HSE Pensions will carry out a pension abatement 

assessment, liaising with the employee on an ongoing basis where abatement is to be applied.  

 

Queries 

Queries in relation to the abatement process should be sent to Gerry.mescall@hse.ie  

 

HSE Pensions is advised that a data sharing agreement will be required between the HSE 

and any external public sector pension provider prior to any data on the relevant HSE/Tusla 

employee being shared with their public sector pension provider. 

 

Yours Sincerely 

 

Anne Marie Hoey  
National Director, Human Resources 

mailto:pensionpayments@hse.ie
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